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F Pre-Christmas Blow Hits 1800 
Veteran Wanamaker Employees 


NEW YORK CITY——The disaster facing 1,800 employees of the John Wanamaker department store on 
Broadway and Ninth Street in downtown Manhattan grew in intensity last week in the wake of the following 



















new developments: 

@ The disclosure that the store would 
close Dec. 18 instead of Jan. 31 as the 
company originally announced, thus 
throwing the employees—most of them 
veterans of 20, 30 and 40 years’ service 
with fhe company—out of jobs one week 
before Christmas. 

@ Reports that a real estate operator 
was about to close a deal for the two 
Wanamaker buldings on Broadway at a 
price of $5,500,000. An earlier report in 
trade circles stated that a chief purpose 
of the Wanmaker owners in closing the. 


pore of RWDSU 
In Paris! 


CHICAGO, Ill—The Retail Wholesale 
& Dept. Store Union now has a new local 
in Paris. 4 

Paris, Illinois, that is, A fast organ- 
izing campaign led by Int’l Reps. Carl 
Sanzone and Walter Ignatowicz operat- 
ing out of the RWDSU Chicago Joint 
Board, resulted in signing up of the work- 
ers of the Meyer Baking Co. Management 
promptly granted recognition and nego- 
tiated a. first contract covering several 
of the company’s operations in Illinois, 
RWDSU Vice-Pres. Henry Anderson re- 
ported. ; 

The new group is Local 805, Bakery, 
Confectionery & Driver-Salesmen, cover- 
ing employees in Paris, Danville, Cham- 
paign and Arcola. Among other union 
conditions, the contract brings wage in- 
creases of five cents an hour to hourly 
paid employees plus vacations of one, 
two and three weeks after one, three and 
five years. 

Negotiations were led by Sanzone and 
Ignatowicz. 


REE: 








big store is to sell the property and reap 
a@ profit harvest via a “tax deal”. 

@ Confirmation that R.H. Macy is 
negotiating to buy a Wanamaker branch 
now under construction in the huge 
Cross Country shopping center in Yonk- 
ers,” N.Y. and the Wanamaker branch 


now in operation in Great Neck, Long 


Island. 


Department store trade unionists have 


been sharply critical of the Wanamaker 
management for callous disregard of the 
welfare of its long-service employees, 
and have criticized also the “independ- 
ent” union at Wanamaker’s, Local 9, for 
“covering up” the company’s responsi- 


bility and failing to conduct a vigorous . 


campaign to defend the jobs and sever- 
ance pay rights of the employees. 


Jobs Wash Out 
The latest developments added new 
fuel to this criticism. It was pointed out 
that without a campaign, involving the 
public, to protect the job rights of Wan- 
amaker employees, sale of the Wana- 
maker suburban branches to Macy will 
mean virtually no jobs in these branches 
for the veteran Wanamaker employees. 
More than a month ago, RWDSU Or- 
ganization Dir. Alvin E. Heaps hit the 
Wanamaker closing as 
heartless”, and “a demonstration of the 
meed for strong unions led by foresighted 

and devoted trade unionists.’ 
Heaps recalled that in similar ‘situa- 
tions RWDSU Local. 906 secured ‘$400,000 
in severance pay from the Schulte Cigar 


chain, while District 65 won ‘severance 
pay of more than $1,500,000 for a work 


force half the size of Wanamaker’s. _ 

Leaders of District 65 in New York, 
whose members include~ 10,000 depart- 
ment store employees, have pointed ‘also 
to the great movement of department 
store volume to the suburbs, and have 
stressed the need to organize suburban 


“abrupt and. 


branches in order to assure union con- 


‘ditions in these stores and jobs for in- 


town employees in the future. 

District 65 is now conducting a wide- 
scale campaign to organize three Bloom- 
ingdale braneh stores in New Rochelle 
and Fresh Meadows, N.Y., and in Stam- 
ford, Conn. The three branches are being 
picketed by ‘65’ members as part of this 
campaign. 


New England Bd. - 
Wins Praise 
PROVIDENCE, R.I.—Personal recogni- 
tion from men in high government office 
has been won by the members of 


RWDSU’s New England Joint Board in 
this city for their successful political ac- 





tion in behalf of Democratic candidates 


in the recent congressional and gubern- 
atorial elections in their state. 

From the Governor’s mansion and from 
the House of Representatives in Wash- 
ington came letters to Int’l Rep. Nat 
Kushner praising the RWDSU members 
for their efforts in behalf of the. elecs 
tion of Gov. Denhis J. Roberts, and 
Congressmen John E. Fogarty and Aime 
J. Forand. 

Said Gov. Roberts, in part, “Because 
of our hard work I believe we are now 
ablé to enjoy a splendid victory, and I 
want you to know that.I shall ever be 
alert to your problems and that I shall 
work hard for the economic betterment of 
our State.” 

Cong. Fogarty, in his letter, assured the 
RwbDsSvers of his “continued interest in 
their welfare,” and that “I intend to 
devote my full energy and ability in the 
coming Congress to furthering their 
economic well being.” : 








The Christmas season is the 
time of year when we most 
appreciate those close to us, 
and when our hearts go out 
to those who are alone and 
helpless. 

Little Nancy Thorpe, whose 
story you read in the last is- 
sue of The Record, lost her 
mother, a member of RWDSU 
Local. 461. in Toronto, her 
father, brother and grand- 
mother in the merciless hur- 
ricane which struck Toronto 
recently. Her own survival was 
a miracle. 

The Record last issue invited - 
readers to join Local 461 in 
helping to build up a trust 
fund to make Nancy’s future 
more secure. The Record ask- 
ed that contributions be sent 
to this paper to be forwarded 
to Local 461. Because of a 
typographical error, The Rec- 
ord’s address was given in- 
correctly. The Editors deeply 
regret this unfortunate error 
and request that you re-send 
your donation if it was return- 
ed to you. 

The correct address is The 
RWDSU Record, 132 W. 43 St., 
New York 36, N.Y. We hope 
the error -will not mean less 
help for Nancy. 

Those who as yet haven’t 
sent in a contribution are 
urged to do so as soon as pos- 
sible, in the spirit of the sea- 
son and as thanksgiving for 
their own family joys, so that 
Nancy can look back on some- 
thing besides tragedy in the 
years to come. 





A Christmas Appeal for Nancy 
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REUTHER HAILS STRENGTH OF THE CIO, 
ASKS NEW ‘FAIR DEAL’ FOR THE 


LOS ANGELES, Cal.—CIO Pres. Walter P. Reuther reported to the 16th annual Convention of the National CIO i in Los 


NATION 


Angeles that the strength of CIO has been maintained and expanded in spite of the past year’s political and economic storms. 
He spoke to 500 delegates, representing four and a half million CIO members, at the Hotel Statler on the Convention’s opening 





CI0-AFL Merger 
Gets Added Push 


At Convention 


LOS ANGELES, Cal.—Delegates to 

5 the National CIO Convention, represent- 
ing four and a half million CIO mem- 

bers, last week unanimously directed the 


7 officers of CIO to work out a merger of 
AFL and CIO which would join the two 
3 federations into one powerful union of 


15 million American working men and 

women. The action lent added confi- 

15 dence to predictions that unity would be 
achieved next year. 

AFL Pres. George Meany sent a tele- 

4 gram to the Convention saying the time 

was ripe for acting on organic unity and 


4 urging a meeting of the merger com-’ 


mittees of the two federations as soon as 

possible after the Convention. His mes- 
) sage also hailed the success of the AFL- 

CIO no-raiding pact, which has béen in 
10 effect since early this year. 


Sets No Conditions 


I] The CIO resolution set no conditions 
for a merger, stating simply that the of- 
ficers are directed to work for unity 
“based on the principles of free demo- 
cratic unionism.” 


12 Pues. Walter Reuther expressed con- 
fidence in the achievement of a merger, 
3 but cautioned that there is no “magic 
formula” which assures solving prob- 
lems overnight which have been in ex- 
3 istence since 1933. He said the unity 
committees of both organizations are 
13 to meet again in January. 


In his keynote address, Reuther pledg- 
ed to do “everything possible” to effect 
a merger and declared that such unity 

148 would have to proceed on a sound basis 
for continued growth and have the power 
to deal with corruption where it springs 
up in labor. 

Comments from several CIO leaders 
pointed up the general feeling of the 
need for merger of AFL and CIO and the 
good effect it would have. Steelworkers 
Pres. David McDonald who is a mem- 

PT. ber of the CIO unity committee, said 

that without unity labor faces the pro- 
spect of being ground up in “innumer- 


.¥. able meat grinders.” 





FIRM HANDSHAKE under big CIO emblem on platform at ClO convention 
conveys congratulations of RWDSU Pres. Max Greenberg to Walter Reuther 
after latter's opening address to Convention Dec. 6 in Los Angeles. 





GREENBERG ADDRESSES CONVENTION 
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Destion in our industry.” 
The Teamster-RWDSU pact, concluded 
val ~ Jast month, governs relations between the 
stor two unions in 12 midwestern states and 
“@ two provinces of Canada. It is the first 
ghbj™, *Uch agreement between the Teamsters 
“@ 8nd a CIO union. It calls for no raiding, 
»Tespect for each other’s picket lines, and 
F€xploration of the possibilities of joint 
_ganizing activity. 
Organizing Drives 
Greenberg described the steps being 
taken by RWDSU to organize the un- 


Organized. He cited the joint drive by 
Several locals in the State of New Jer- 





par 






“free suburban branches of Blooming- 
e’s Dept. Store, whose main store is 
Wider contract with ‘65’, and plans for 
New organization in New England, Can- 
ada and the South. 

| To the accompaniment of warm ap- 
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sey, the campaign of District 65 in the. 


ON RWDSU STEPS TO ORGANIZE 


LOS ANGELES, Cal.—Addressing the 500 delegates to the CIO Convention Tuesday, Dec. 7, RWDSU Pres. 
' Max Greenberg outlined efforts of the RWDSU to organize the unorganized, stressing that the recent agreement 
- 0n mutual cooperation between RWDSU and the AFL Teamsters “has removed the biggest roadblock to new organ- 





plause the RWDSU president pledged 
the aid of the International Union to 
other CIO unions in their efforts to 
organize the unorganized. 


Greenberg led a large delegation of 
RWDSU leaders to the week-long CIO 
Convention, including the six top of- 
ficers of the International and a 
number of vice-presidents. In addition 
to Greenberg there were Sec.-Treas. 
Martin Kyne, Exec. Sec. Jack Paley, 
Organization Dir. Al Heaps and Exec. 
Vice-Presidents Arthur. Osman and 
Alex Bail. 


The vice-presidents attending were, 
from New-York, Louis-Feldstein, Jerome 
Kaplan, Theodor Bowman, John Horan, 
Samuel Lowenthal, Joseph McCarthy and 
Thomas Bagley. From Chicago, Henry 
Anderson and John Gallacher came. Mil- 
ton Weisberg attended as representative 


he is vice-president. Representing the 
Boston CIO Council was New England 
Joint Board Sec.-Treas: George Mooney. 


day, Monday, Dec. 6. 


Pres. Reuther attributed the 
Union’s gains in the face of adverse 


conditions to the “solidarity of our 
leaders and the unity of our rank 
and file members.” He declared that 
because of this, the “heavy onslaught 
against labor that has been the 
dream wish of many sections of big 
business and of many reactionary 
circles has not been realized.” 


Among the speakers at the week long 
Convention, including those who had al- 
ready addressed the delegates at Record 
press time, were Sec. of Labor James 
Mitchell, Mrs. Eleanor Roosevelt, NAACP 
General Counsel Thurgood Marshall and 
Senator Wayne Morse. 


Congress Responsibility 


Reuther’s keynote address, after re- 
viewing the election results and the im- 
portant part played by CIO-PAC, pledged 


- the CIO to work in the coming months 


“for the sort of Fair Deal program” on 
which many candidates were elected, in- 
sisting that Congress recognize its re- 
sponsibilities to the people. 

He called on the Eisenhower Adminis- 
tration to work with the Democratic con- 
trolled Congress “to forge an economic 
program that will abolish mass unem- 
ployment.’”’- He said that changes called 
for include doing away with the trickle 
down theory of the Republican big busi- 


ness cabinet. This means, he explained, 


revision of the “short-sighted” tax pro- 
gram enacted by the last Congress, a 


public works program now and improve- 


ments in the “long outmoded” minimum 
wage law. 


On the legislative front, too, Reuther 
said, the CIO will continue to oppose 
with all its strength “the misnamed 
‘right-to-work’ laws” in the states. 


Turning to collective bargaining, the 
CIO head rejoiced in the fact that CIO’s - 
“strong and dynamic’’ unions in mass 
production industries won wage and 
other gains during the year in spite of 
unemployment, “new anti-labor schemes 
of the trade associations and great cor- 
porations” and the “care-nothing, hands- 
off” attitude of the Republican Adminis- 
tration. 


At Bargaining Table 


In the year ahead, he declared, “our 
unions will be resuming at the collective 
bargaining table their quest for ever 
higher standards of living and for greater 
security.” 

He dealt also with the Administra- 
tion give-aways of nationally owned 
resources, denouncing them as having 
“no justification in terms of the public 
good.” 

Reuther also vigorously attacked the 
Government’s foreign policy, summing it 
up by saying, “Simply stated, we have 
had a foreign policy of blunder and 
bluster.” Warning against taking Rus- 


. sia’s new line of coexistence and friend- 
of the Pittsburgh CIO Council, of which - 


ship at its face value, he called at the 
same time for positive U.S. policies that 
will demonstrate. the sincerity of our de- 
sire for peace. 





Sees McC Losing Ground 


LOS ANGELES, Cal.—There are “heartening indications,” Pres. Walter Reuther 
told the 16th annual CIO Convention, that the American people themselves are rally- 
ing to the defense of their essential civil liberties. which have been under attack by 
Sen. McCarthy and his followers. He indicated that McCarthy’s strength seems to 


have been lessened. 


The fact of the censure motion alone, he said, holds a lesson for all Americans: 
“we must be ever vigilant to defend our freedoms against totalitarian attack from 


within the country or without.” 


The CIO president held up the election results of last month as proof that the 
Wisconsin senator was losing his hold on the people, pointing to the defeat of 
candidates who ran with McCarthy support in various sections of the country. 
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TEST Your 
LABOR IQ 


oC TTUMI UI LN 


{, Albert Einstein, the illustrious 
physicist, was recently invited to 
become an honorary member of 
the: 


a) Newspaper Guild b) Plumb- 
ers Union c) Chemical Work- 
ers. 


2. When the 84th Congress conve- 
nes in January, the Senate will 
be made up of: 


a) 48 Democrats, 47 Republicans, 
1 Independent - 

b) 43 Democrats, 53 Republicans, 
1 Independent 

c) 49 Democrats, 45 Republicans, 
2 Independents. 


3. The McCarran-Walter Law, 
which unions and other groups 
are trying to liberalize, deals 
with: 


a) the minimum wage 
b) public power 
c) immigration 


4, A musical comedy, based on the 
book, “7 % Cents,” which deals 
with labor-management prob- 
lems in a garment factory and 
is now playing on Broadway, is 
called: , 


a) Pins and Needles 
b) Can can 
c) The Pajama Game 


5. The president of the Detroit lo- 


cal of the Pipe Fitters Union has 
been elected to the U. 8. Senate. 
His name is: 


a) Richard Neuberger 
b) Patrick V. McNamara 
c) Martin Durkin 


Each correct answer counts two 
points. Score yourself as follows: 2-4, 


poor; 6-8, average; 10, superior. 


(Answers to test below.) 
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183 stores as against 172 in 1953... 
Chicago shopping centers insisting that 
tenants keep open three nights a week. 
Executives are predicting that shopping 
center stores will increasingly open 
later in the morning and stay open eve- 
nings, due to growing family shopping 
evenings . . . National Shoe Mfrs. Assn. 
reports that Bureau of Census revised 
its figures again for shoes made in 1953. 
The total stands at 532,031,000 pairs... 
Retail shoe sales still on the upgrade 

according to sponsors of the Popu- 











Labor News Roundup 











KOHLER STRIKERS HOLDING FIRM 


SHEBOYGAN, Wis.—After more than eight months 
on the picket line, 2,200 Kohler workers, members of 
Local 833, CIO Auto Workers, have voted 98.5 percent 
to continue the strike until their “just. demands” have 
been won in a better contract. 


This amazing demonstration of union solidarity took 
place in the Sheboygan Municipal Armory where every 
seat on the floor and in the bleachers was filled by a 
union mass meeting. 


UAW-CIO Secretary-Treasurer Emil Mazey told the 
meeting that “Kohler is trying to smash your union and, 
frankly, I don’t think they’re big enough to do it.” He 
lashed back at the City Council and the local Rotarians 
and others in the community who had charged that the 
UAW was trying to intimidate a local judge by stopping 
food vouchers to stores where the judge had a financial 
interest. ' 


Judge F. H. Schlichting has a number of grocery stores 
on the side in addition to his court activities. After an 
unusually harsh decision against a union member, Wil- 
liam P. Vinson, the UAW stopped spending some $13,000 
a week in his stores. 


Mazey said that the judge should “make up his mind 
-whether he wants to be in the grocery business or serve 
on the bench.” Then he added, “If we hadn’t cut off 
the food vouchers, the same people who criticize us 
would say we are trying to influence the judge.” 


Alcoholism Yes, Overweight No 


PROVIDENCE, R.I.—AFL and CIO leaders are puzzied 
over two decisions by official state bodies and conclude 
that the two didn’t quite jibe. In one decision, the board 
of review Sf the State Department of Employment Se- 
curity ruled that a continual drunk.is entitled to cash 
sickness benefits when he is too inebriated to work be- 
cause “alcoholism is recognized as a disease.” In the 
second decision, the State Workmen’s Compensation 
Commission declared that a 248-pound worker was not 
entitled te compensation payments for partial dis- 
ability” although he was suspended from his job at the 
Brown and Sharpe Mfg. Co. on the grounds that he was 
overweight. The chairman of the Commission told 248- 
pound James McInerney that he’d have te reduce; but 
the other state board didn’t even suggest that the drunk 
ought to stop drinking. 


NEW MICH. BLUE CROSS PLAN HIT 


DETROIT—The CIO Auto Workers in letters to all 
Michigan locals of the UAW have criticized the new 
Blue Cross “Cooperative Insurance Plan.” 


The plan “puts the burden on the consumer for the 
failure of the Blue Cross, hospitals and doctors to provide 
economy” and it “has developed at the instigation of 
employer representatives over the objections .of our 
organization,” their letter said. 


Under the new program, “every patient will have to 


pay directly for hospital services which are now com- 
pletely covered by Blue Cross,” the UAW officials said. 


“at the present time,” the Michigan unions stated, 


approximately 400,000 UAW members and their families — 


are enrolled under Michigan Blue Cross. Generally, the 
employers pay about half the cost. If the cooperative 


scheme is adopted, the employers stand to save about 


two and one-half million dollars a year in premiums.” 


“Under the present comprehensive contract, most 
people who go to the hospital pay no extra charges ex- 
cept for a few items such as some x-rays, private rooms, 
telephones, etc. Under the so-called cooperative con- 
tract, there will be additional charges whenever a person 
goes to the hospital.” < 

Openly critical of the Blue Cross, the letter declared, 
“The Michigan Blue Cross if it is desirous of stabilizing 
costs,.should force the doctor and the hospital to act 
directly in avoiding unnecessary use of hospital service 
... The Michigan Blue Cross has approached this prob- 
lem as though it were selling automobile insurance . 
We strongly urge the Michigan Blue Cross to step up 
its reSponsibilities to program economy on the hospital 
and doctor front .. .” 


NO “SCAB” LAW FOR MINNESOTA 


MINNEAPOLIS—Minnesota’s labor-backed, Governors 
elect Orville Freeman told delegates to the convention 
of the Minnesota State CIO here that no “right-to-work” 
law would be passed while he is the state’s chief execu- 
tive, 


Freeman, who will be the state’s first Democratic- 
Farmer-Labor governor, told the cheering delegates that 
there would be no general sales tax in Minnesota, either, 

He thanked the CIO for the key role it played in his 
election and said he would do his utmost to enact into 
legislation the platform on which he conducted his 
campaign. 


ClO, AFL WIN ISRAEL PRAISE - 


NEW YORK CITY—CIO and. AFL trade unionists are 
coming in for some warm praise these days from Mrs, 
Golda Myerson, Israel’s Minister of Labor. 


“Israel will never forget,” Milwaukee-educated Mrs. 
Myerson is telling her American audiences, “that the 
CIO and AFL were with us through the most bitter days 
of our history.” 


Mrs. Myerson, who is one of the founders of Histadrut 
(Israel’s labor federation), is on a nationwide tour pro- 
moting the sale of Israel government bonds. She will 
speak in almost every major city in the United States. 


“Your leaders,” the Israeli labor minister informed & 
group of Los Angeles CIO and AFL trade unionists, 
“spoke out, and did everything possible in our behalf 
with both your government and Britain. You helped 
make it possible for us to lay a solid foundation for the 
Jewish state.” 
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Quaker Oats introducing one-minute 
quick cooking oatmeal in both Quaker 
and Mother Oats beginning in January 
. « - Canned and frozen orange juice 
companies are getting competition from 
@ new method of transporting fresh 
orange juice.from Florida. ‘It’s sent up 
in quart size containers and sells at 
about 35 cents a container. Distributing 
is being done by major milk companies 
in the New York City area ... Minute 
Maid Corp. has bought the Snow Crop 
division of Clinton Foods, Inc. in Clin- 
ton, Iowa. 


New York City retailers were given a 
break by the traffic department. Park- 
ing meter hours were extended to 10 
p.m. in 15 New York areas for the pre- 
Christmas shopping season . .~. Na- 
tional Retail Dry Goods Assn. says na- 
tion’s department and specialty stores 
are anticipating sales increases averag- 
ing 5% over 1953 levels for holiday 
Period . . . Bey’s Apparel Sales have 
gone up and retailers are pressing man- 


ufacturers to make rapid deliveries for 
the pre-Easter season. 

National Canners Assn. head says the 
industry has increased productivity per 
man hour by 50% in ten years. He said 
food sales will rise 18 to 20% in next 
decade. 


DEPT. STORE NOTES—Arnold Con- 
stable has opened its new Trenton, N-J. 
store ... Department stores and large 
retailers of toys are bitter over compe- 
tition from discount houses that are 
under-selling them. Macy’s and A & S 
have already cut prices. Some are 
threatening to dump brand name and 
advertised toys unless the manufactur- 
ers do something to police the discount- 
ers ..-. Associated Dry Goods Corp., 
which operates Lord & Taylor and six 
other department stores, reports a nine 
month profit of $2,200,000 against 
$2,100,000 in 1953 . . . Department store 
sales in New York City for the week 
ending Nov. 27 rose 6% over last year 


include Bloomingdale’s and A & §S in 
New York, reported net income of 
$4,784,536, or $1.33 a share, for 13 weeks 
ending Oct. 30, as against $3,386,697, 
or 94 cents for same period in 1953. This 
represents a 37% increase in net profits 
in the third quarter of the year. . . Salt 
Lake City dept. store, the Zion’s Co- 


| 
: 


operative Mercantile Institution, has | 


built a 10 level parking terrace to ac- 


commodate customers. This was ddne | 


to reverse traffic trends bothering 
store officials, which found thousands 
of shoppers coming in to the store in 
the heart of the downtown area, with 
parking space available for only 550 
cars ... Marshall Field in Chicago rang 
up $1,000,000 day Nov. 29, including~ 
sales in the branches. This was the 
first time they hit a million dollar day 
in November ... Stores Corp. 
and its subsidiaries show increases in 
profits and sales. Stern Bros, is in the 


Allied chain. For the three months to 
Oct. 31, net earnings were $3,129,382 


equal to $1.31 a share. 
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INNER preceded installation of officers of Local 147 Nov. 23. Officers 


were sworn in by RWDSU Pres. Max Greenberg, 3rd from left. Speaking is Business Mgr. 


Theodor Bowman. Officers at head table, |. 


to r. are Int'l Exec. Jack Paley, Local 147 


Pres, Frank Foti, Pres. Greenberg, Bowman, and Int'l Exec. Vice-Pres. Alex Bail. 











Win Pacts Covering 400 
In N.Y. Jewelry Local 147 








NEW YORK CITY—A series of contract settlements was won in recent 
weeks in Watch & Jewelry Workers Local 147, covering approximately 400 
workers, RWDSU Vice-Pres. Theodor Bowman reported. Bowman is also 


business manager of Local 147. The set- 
tlements were headed by the Duchess 
Jewelry shop, where the 65 employees 
won wage increases ranging from five 
to 15 cents an hour. f 


Leading the negotiations were Busi- 
ness Agent Caesar Massa, with a com- 
mittee consisting of Shop Chairman 
Roberto Benjamin and Stewards Olga 
Heidlemeier and Carmen Soto. 


Elsewhere in Local 147 a new contract 
at Ravenware, a giftware firm, brought 
the 35 employees gains of five cents 
hourly, retroactive to Oct. 8, plus five 
cents an hour effective next April. 


The 100 employees of Gries Repro- 
ducer, meanwhile, won sick leave for 
the first time in their contract. Bow- 
man pointed out that this issue was a 
key one in the shop. The Gries employ- 
ees won three days’ sick leave plus five 
cents an hour across the board and in- 


Drug Local Adopts 
Uniform Dues Scale 


NEW YORK CITY.—A revision in the 
union’s monthly dues structure, setting 
Up uniform dues rates for all members 
regardless of where they work, was over- 
whelmingly adopted at division member- 
ship meetings of Retail Drug Local 1199. 


The report presented to the meetings 
by Sec.-Treas. Edward Ayash, pointed 
out that the present system of different 
dues schedules for members in indepen- 
dent stores and chain stores was “unfair 
and unjustified,” and that members of 
the same union, earning the same salaries 
and enjoying the ‘same rights and pri- 
Vileges, should pay the same dues rates. 


The new dues scale also sets up five, 





. instead of four income brackets to be 


Used in determining dues payments. 
While dues for members in the higher 
income brackets (those earning more 
than $90 a week) are increased, mem- 
bers earning from $30 to $40 (pre- 
dominantly part timers) will have their 
dues lowered from $3.25 to $2.50 a 
month. 


At the same time, the annual $2 as- 
sessment to cover the cost of publishing 
1199 Drug News, the wnion’s monthly 
Magazine, is eliminated. Under the new 


_ Schedules, 20 cents from every member’s 
. Monthly dues will be set aside for this 
@ Purpose. The new dues schedule goes into 
wa. @ffect Jan. 1. 
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creases in classification rates. Mini- 
mum starting rates are now $1.10 per 
hour, going to $1.25 in regular progres- 
sion for least skilled jobs. Higher rates 
prevail for more skilled jobs. 

Chairman of the negotiating commit- 
tee was Emil Kontak, with Stewards Jo- 
seph Costabile, Roy Threash, Frank Hat- 
nigan, John Gioe and Jerry Metz. Bow- 
man assisted them in the talks. 


After an attempted raid by an AFL 
group, which flopped, the Hilton Tool & 
Machine Co. workers won a new two- 
year contract providing increases of sev- 
en cents an hour and an added holiday, 
making eight paid holidays, and increases 
in classification rates. The new pact also 
covers the employees of the company’s 
Wilco Products plant, bringing the num- 
ber of workers covered to about 100. 


Hilton Committee 

The negotiations here were led by 
Business Manager Bowman, with Ben 
Falkowski, Alice Mills, and Alfredo Jime- 
nez of Wilco and Rose Grosso, Catherine 
Baker and Lillian Blakely, stewards of 
Hilton. 

Settlements elsewhere were at Levco 
Metal, where five cents an hour was 
added to the 60 employees’ pay envelopes, 
Center Slide Fastener, where the 30 em- 
ployees also won five cents hourly wage 
increases, and D. Ornstein & Sons, where 
the workers received increases of seven 
and. a half cents an hour. Business Agent 
Jack Holowchik assisted in negotiations 
at Towne, Ornstein and Metro Products. 


New York & Northeast 


ILGWU Backing Helps 
Dist. 65 Foil Runaway 





NEW YORK CITY—Cooperation between RWDSU’s District 65 and Lo- 
cal 155 of the AFL International Ladies Garment Workers resulted in stop- 
ping an employer of a ‘65’ Knitwear shop from running out on his contract 
and opening up in the suburbs with non-union, low-wage help. 


General Org. Frank Brown reported 
that with the active participation of 
Louis Nelson, head of Enitgoods Local 
155, the employer of Olympic Knitwear 
agreed to negotiate a contract with Dis- 
trict 65 after being convinced by picket 
lines of 65ers in the Knitwear industry. 


In addition to the picketing, the em- 
ployer was faced with a solid front of 
ILGWU members working in the knit- 
goods manufacturing plants. 


On the pretext of liquidating. his firm 
because of illness of management, the 
Olympic employer last February nego- 
tiated a severance agreement covering 
his 30 employees. Unknown to the union 
or the workers, however, the company 
moved to Hempstead, LI. and opened 
the identical operation, a knitwear ware- 
house, hiring from the Hempstead com- 
munity and paying the new workers 
rates much lower than those prevailing 
in ‘65’ knitwear shops. 


Picket Lines Formed 


On discovering the newly opened shop, 
District 65 approached management for 
a contract and was flatly refused. Picket 
lines were established and contact was 
made with Nelson, who promptly offered 
the aid of his union. Added support came 
from several truckmen who deal with 
Olympic and other ‘65’ knitwear shops, 
when these men refused to cross the 
picket lines. 


The picketing has since been stopped 
while negotiations for a contract are 
under way. 


In another example of the benefits of 
united action by different unions, Dis- 
trict 65 won a contract at a newly or- 
ganized spice firm, the Safe Owl Prod- 
ucts Co., with the strong assistance of 
AFL Teamsters Local 138. 


The Teamster local which is the union 
of the platform men at Safe Owl, offered 
complete support to the newly signed 
65ers when the employer sought to avoid 
organization by producing a company 
union contract. Faced with this solidar- 
ity the employer quickly agreed to nego- 
tiate a ‘65’ contract. 





Jacobs Named Secretary 
Of Fraternal Organization 


NEWARK, N. J.—State Organizer Lou 
Jacobs of Local 108 Retail Union of New 





Drug Local. Wins 
4-Month Strike 


NEW YORK CITY—A four month 
campaign conducted by members of Re- 
tail Drug Local 1199 formerly employed 
at Lymn Pharmacy, 200 Fifth Avenue, 
ended in victory when a new agreement 
was signed with the: new owners. The 
store is now known as Dwight Coffee 
Shoppe. 

Under the terms of the agreement, a 
majority of the former Lynn employees 
returned to work. The pact provides for 
the 40-hour, 5-day’ week, coverage under 
the 1199 Benefit and Pension Plans, and 
paid vacations and holidays. Severance 
pay totaling $1,000 will be distributed 
among those workers who took other jobs 
or who otherwise did not return to work 
at Dwight. 


The employer’s—efforts to obtain a 
sweeping injunction to remove the pick- 
etline was rejected in a State Supreme 
Court decision by Judge Wasservogel. 
Negotiations were led by 1199 Pres. Leon 
J. Davis assisted by Division Dir. George 
Goodman and union attorney Joseph 
Tauber. 


N. J. Legal Aid 
For Members 


NEWARE, N. J.—Arrangements have 
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NEW ENGLAND LOCAL executive board lines up for collective portrait. It’s Local 584A of Newton-Upper Falls, Mass. They are, | to r., 
Stewards Earl Murray and Virginia Lane, Trustee Pete Peschier, Vice-Pres. Robert Downey,, RWDSU New 
England Dir. Thomas Leone, Pres. joseph Clement, Int’! Rep. Walter Morrissey, Steward Pat Deignam, Ass’t Shop Chairman Vinny Gamble, 


Sgt-at-Arms Harold Devereau, 


Rec. Sec. Gladys Genova, Stewards Frank Borselli and John Sklaravich and Sec.-Treas. Ralph Barisane. Shop 
Trustee Dick Salvaggio, Steward Louise Ferrara and Trustee Gloria Pagano were not present for picture.~ 


~ 


Chairman Herman Rocheteau, 
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107 YEARS OF SERVICE is represented by four A & P Bakery employees, members of Local 
262 in Newark, N. J., who retired Nov. 30. Shown with gold watches presented by Local 262 
officers are, {.-r., Angele Arcese, Bernard Kanclere, Anthony Karl, John Tippenweiter. Stand- 
ing, 1.-r., A & P Plant Mgr. George E. McGrath, Supervisor Joseph Jaeger, ‘262’ General Org. 
George Braverman, Chief Shop Std. Frank McGovern, Local 262 Pres. Anthony Auriema, A 
; G P Supervisor John Bohlen; Shop Std. John Narducci. 
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ah 2) 
BLOOD BANK DAY at Retail Drug Local 1199 in New York City, was huge success as 450 
members appeared at union headquarters Nov. 17 to make donations. Total of 250 pints was 
contributed by those judged in good health by doctors in charge. Two-thirds of blood 
donated is available to members of bank, dependents and families. The rest goes to the 
Red Cross for emergency use. 
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VISITORS TO LOCAL 501 in Keesville, N. Y., Nov. 20 were Thomas J. Leone, New England 

Director, standing, and Frank Dumas, Int'l Rep., who recéived warm welcome from Local 

leaders. Leone also attended executive board and labor management committee meetings. In 
photo are Helen Collins, pres. of committee, and Muriel Douglas, sec. 
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Two New Shops Signed Up 


In Jersey Organizing Drive 


NEWARK, N. J.—Two newly organized shops have won their first 
RWDSU contract in the New Jersey organiz‘@g campaign, RWDSU vice- 


Pres. Dominick Tripode reported. 


Progress is also being made at two 
other targets, Tripode said. He named 
Meyer Bros. department store in Pater- 
son, which employs about 450 people, and 
the big Federal Sweets bakery and con- 
fectionery near Clifton, N. J. 

The union has received a number of 
signed membership cards from employ- 
ees at these two large companies, it was 
reported, as a. result of several leaflet 
distributions and home visits to unorgan- 
ized workers. 


* The new contracts have been won in .- 


Automotive Enterprise, a shop of about 
20 employees distributing automobile ig- 
nition parts, and Tite-Seal Mfg. Co. 
which also employs about 20 and is due 
soon to triple its work force. The product 
here is aluminum storm windows. 


In Automotive, the workers won wage 
increases of five cents an hour now and 
an additional 15 cents in quarterly in- 
stallments, of five cents each. Othere 
gains include vacation pay of 5 per cent 
of total annual earnings after three 
years’ service, and 2% per cent before 
three years; grievance procedure, seniority 
provisions and other union security con- 
ditions. 

The contract also stipulates that 
the company may not let out or sub- 
contract any work, which protects the 
workers from attempts to undercut 
union rates by having work done cheap- 
er elsewhere. 

At Tite-Seal, where the employer re- 
cognized the RWDSU on the basis of a 
card count, the workers won wage boosts 





of 10 cents an hour: seven paid holidaya, 
vacations and a hospitalization plan fully 
paid for by the company. The contract 
is to run for two years, with a one-year 
reopener. 


Job classifications were also established 
for the first time, and the rates run from 
$1.25 an hour. for least skilled work to 
a high of $1.80. 


‘147’ Members Urged 
To Use Health Plan 


NEW YORK CITY—The members of 
Local 147 RWDSU were urged to take 
advantage of the local’s Health Plan and 
put its varied benefits “to use for their 
own and their families’ well being. 


While many members had availed 
themselves of the Plan’s services at fees 
scaled to meet their purses, the local 
officers emphasized that for details and 
future reference members should contact 
the union office or their shop chairman, 
Fee schedules, names of specialists and 
other information is available. It was 
pointed out that members on strike are 
entitled to treatment by participating 
doctors without charge. 


In addition to general medical and 
surgical services the Plan provides care 
in podiatry, dental work, ambulance 
service, nursing service, surgical suppliés, 
prescription. service, laboratory service 
and optical care. 





The Midwest 





Quaker Oats Offer Far Short 
For Members in Cedar Rapids 


CEDAR RAPIDS, Ia.—The Quaker Oats management, in negotiations for 
a new contract with Local 110, has made an offer which is far from the 
standards set by the Joint Council of Quaker Locals and fails to measure 


up to settlements in other Quaker plants 
whose unions are members of the Coun- 
cil, Regional Dir, Al Evanoff reported. 
He added that the Local 110 members 
are to meet the week before Christmas 
to consider cancelling the contract un- 
less a settlement is reached by that 
time. 


After two weeks of talks the com- 
pany offered wage increases of two cents 
an hour plus additional adjustments on 
inequities and a share cost hospitaliza- 
tion and surgical benefits plan. The plant 
employs about 700 people. 


A recent Quaker Council conference in 
Cedar Rapids pledged full backing to the 
Local 110 members in their negotiations. 
Of six Quaker plants represented in the 
Council only two have not settled. They 
are in Cedar Rapids and a smaller plant 
in Depew, N. Y., which is also in negotia- 
tions. 


Evanoff reported that Local 64 of the 
AFL Grain Millers in Sherman, Tex., was 
the latest to settle with Quaker. He said 
the local credits the settlement largely 
to the unity developed in the Council, 
which has been initiated by RWDSU. 


Negotiations at Cedar Rapids are be- 
ing led by Local 110 Pres. Sam Clark 
and Evanoff, with committee members 
Gerald Ketchum, Lucille Bisinger, Irene 
Frame, Robert Lambertson. Elmer Med- 
inger and ill Hesse. 





25 in Hardware Shop 
Vote RWDSU in L.A. 
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LOS ANGELES, Cal.—The 25 employ- 
ees of Jay-Bee Mfg. Co. voted over- 
whelmingly for RWDSU in an NLRB 
election Nov. 17, in the face of a strong 
anti-union campaign waged by the em- 
ployer, Int’l Rep. Alfred Bregnard re- 
ported. 


The company; a hardware firm dealing 
in door knobs, antique hinges and othe 
small hardware items, fired ten workef 
during the campaign and the union has 
filed unfair labor practice charges with 
the labor board in order to win theff 
reinstatement. 


The employer had filed objections to 
the election, but Bregnard said they wer 


later withdrawn because there were 00 § 


grounds for objection. 


It is likely negotiations will begin 
as soon as the union’s charges, now 
being investigated by the board, are 
disposed of. Meanwhile, ‘the shop has 
elected its chairman, Irene Carrase® 
and shop steward, Ferdinand J. Zio 
mek, 


It is believed the company plans @ %; 


expand its operations and eventually 
ploy more workers. 
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The Midwest 





Mich. Dairy Workers 
Cut Hours, Up Rates 


SAGINAW, Mich.—Negotiations completed between Dairy and Bakery 
Workers Local 87 and four dairies in the Saginaw-Bay City area have re- 
sulted in reductions in the work week of plant and sales employees which 


means substantial increases in wage 
rates. Int’l Rep. John Kirkwood reported. 


The sales drivers in all four companies 
won the five-day week with no cut in 
pay. Their wages and commissions are 
now based on the total earnings of their 
former. six-day week. In the plant ‘the 


f work week was brought from six days-48 


urs to five days-45 hours. Kirkwood 
id this would adjust production em- 
ployees’ rates by an. average of 16.cents 


} an hour. 






BAKERY COMMITTEE of Local 21, represented 200 Mootz and Heiner em- 


ployees in West Virginia in talks bringing raises, other gains. -L. to r., seated, 


M. R. Wagner, Local 21 Pres. James 


hapman, C. W. Akers... Standing, 


L. J. Esteppe, Paul Murphy, Robert. McDowell, Howard Mullens, Charles 
Bledsoe, Ralph Short. 


Big Gains Scored in W. Virginia 


At Mootz and 


Heiner Bakeries 


HUNTINGTON, W. Va.—An overwhelming majority of the 200 mem- 
bers of RWDSU Local 21 working in Mootz’s and Heiner’s Bakeries turned 
out to give unanimous and enthusiastic approval to a settlement on a new 





Campbell's Dance Aids 
194’ Sports Program 


CHICAGO, Ill,— A gala dance last 
month provided an added boost for the 
Local 194 sports program—a boost in 
the direction of expansion, since the 
proceeds from the packed house went to 
help provide more equipment for turn- 
ing the big ‘194’ hall into a recreation 
center for members. 

The crowd was a little late getting 
started, Regional Dir. Al Evanoff said, 
but once they got going they didn’t want 
to stop, and the band, by request, play- 
ed for an hour beyond the scheduled 
wind-up of the affair. 

The Campbell’s Soup plant second and 
third shifts were responsible for the fix- 
in’s, and the committee was headed by 
shift leaders Lenrow Austin, Cleo Har- 
ris, Willie Williams and James Whit- 
taker, assisted by Evanoff. 


New 6. C Murphy Pact 
ln Beaver Falls, Pa. 


BEAVER FALLS, Pa.—The 30 employ- 
ees of the G. C. Murphy Co. won their 
second RWDSU agreement last month, 
with wage increases of $1.75 a week, Int’l 
Rep. Ernest Burgers reported. 

In addition, the contract now calls for 
& progression system providing automatic 
Wage boosts over a period of time. A 
Year ago, when the Murphy employees 
voted in an NLRB election to join Local 
165 RWDSU, they won cuts in hours 
from 44 to 40 per week plus wage in- 
creases. 

The store is one of a chain of 297 stores 
in several eastern states. 


Prepare for Talks 
At Il. Del Monte 


ROCHELLE, Ill—The 150 employees 
now working in the Del Monte*canning 
Plant, members of Local 17, are making 


| Preparations for negotiations on a new 


Contract, Regional Dir. Al Evanoff re- 


| Ported. Several hundred additional em- 


Ployees are added to the payroll when 
the season starts again in a few months. 

In addition to a substantial wage in- 
‘tease, the. Del Monte workers plan to 


| ask the company to include in the 
‘Wargaining unit two new Del 


Monte 
tions now being built. 


‘ ; 
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contract with the two companies—among 
the largest independent bakeries in West 
Virginia. 

The already superior conditions in the 
two plants were further improved in the 
face of company insistence at the start 
of negotiations in September that the 
contract be extended “as is” for at least 
six months, Int'l Rep. Edgar Johnson 
said. The union negotiating committee 
was led by Local 21 Pres. James Chap- 
man. 

The terms of the new agreement, which 
is to run for two years, are: 


@ $4 increases in base pay for route 
salesmen. $2 is effective immediately: 
the other $2 goes into effect next year. 


@ Ten cent hourly wage increases for 
all hourly paid employees. Five cents is 
effective this year, the other five cents 
starts next year. 


@ Five hours call-in pay for hourly 
paid employees. 


© Three weeks’ vacation after 14 years, 
service, 


@ $4 increases for advertising men, 
with $2 effective now and $2 next year. 

Johnson pointed out that this agree- 
ment marks the 19th and 20th years 
of good relations between the union and 
the two companies. ara, 

The negotiating committee, in addition 
to Pres. Chapman, included C. W. Akers, 
M. R. Wagner, Robert McDowell, L. J. 
Esteppe, Charles Bledsoe, Paul Murphy: 
Ralph Short and Howard Mullins. Sit- 
ting in was Int’l Rep. Johnson. The em- 
ployers were represented by William 
Rowsey and E. W. Mootz. Jr. for Mootz’s, 
and Earl and George Heiner for Heiner’s 
Bakery. 


Ronald Craycraft, 
Active RWDSUer, Dies 


PORTSMOUTH, O. — RWDSU Local 
21B suffered a great loss last month 
when Ronald Craycraft died as a result 
of injuries from an accident while he 
was driving his Adams Bakery truck. 

Craycraft, 36, was an active member of 
the union, Int’l] Rep. Edgar L. Johnson 
said. He was a trustee of the local and 
grievance committeeman for the sales 
employees of Adams. 

According to state police, the truck 
went out of control and Brother Cray- 





Other gains in the new one-year 
contract. include vacation impreve- 
ments and. elimination of wage dif- 
ferentials between the plants, which 
means for Bay City Dairy workers a 
raise of six to seven cents an hour in 
most rates, Kirkwood said. 


Int’l Rep. Kirkwood also reported that 
the office employees of the Wyeth Lab- 
oratories, Mason, Mich., won a new con- 
tract providing two major gains. One is 
a@ wage increase of seven cents an hour 
for all employees. The other is the elimi- 
nation of a merit system of increases 
and replacing it with a system of auto- 
matic wage progressions of $5 each after 
six months, one year and two years’ 
service. 


As a result of the new progression set- 
up, one employee gained 2944 cents an 
hour, another 21 cents, and a third re- 
ceived an additional 12 cents an hour. 
Local 443 Pres. Raymond Underwood led 
the bargaining committee, which in- 
cluded Mamie Stehler and Florence Mc- 
Carn. 





Sunshine Biscuit 


In W. Va. Signs 


‘ HUNTINGTON, W. Va.—The new- 
ly organized employees of the Sun- 
shine Biscuit Co. distributing plant 
here have approved their first agree- 
ment as members of RWDSU, Int'l 
Rep. Edgar Johnson reported. The 
workers voted unanimously for 
RWDSU Local 21 in an NLRB elec- 
tion Sept. 17. 

Including a substantial wage increase, 
paid vacations and a company-paid hos- 
pitalization, surgical and death benefits 
plan the hourly increases total 30 cents. 

The new contract, which Johnson 
said was negotiated in a friendly at- 
mosphere, also provides six paid holi- 
days; paid vacations of one, two and 
three weeks after one, three and 15 
years’ service; time and a half for 
overtime; four hours’ call-in pay; 
classification of jobs, and half com- 
Pany payment for work clothing. 

Other conditions established include 
the union shop, plant-wide seniority and 
grievance procedure, including arbitra- 
tion. 

The union negotiators were Jay Smith, 
Leonard Sisson and Douglas Groves, as- 
sisted by Johnson. For the company there 
were John J. Wilson and J. Weston 
Green. The contract is effective Oct. 18, 
and will run until Dec. 31 1955, 











CHICAGO, IllL—RWDSU Pres. Max 
Greenberg last month visited for the 
first time the handsome new headquar- 
ters of Local 194 and complimented the 
Campbell’s Soup plant stewards on “the 
wonderful, union headquarters the Local 
194 membership has built,” Campbell’s 
Div. Sec. Josephine Chlupsa reported. 

Pres. Greenberg was a special guest at 
the Campbell stewards’ meeting, which 
was held for ratification of the settle- 
ment on their wage reopener with the 


Pres. Greenberg Visits Model 
Home of Chicago Local 194 








company. He was accompanied by 
RWDSU Organization Dir. Al Heaps, 
Chicago Joint Board Pres. Henry Ander- 
son and Vice-Pres. Carl Sanzone. 

Pres.. Greenberg extended a formal 
welcome into the RWDSU, to the ‘194’ 
stewards and members. Local 194 was 
affiliated with DPO before the merger 
of three unions last May which formed 
the new International. He urged the 


stewards to take this welcome to all the 


members of ‘194’. 
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Tenn. Ralston Pact 
Nets Top Mill Rates 


NASHVILLE, Tenn.—Negotiations lasting less than a. month resulted ~ 
in a new contract between Local 150 and the Ralston-Purina feed plant ~ 
which establishes the highest rates in the feed industry of the southeast, 
RWDSU Vice-Pres. Frank Parker announced. 


Meeting with the company in a series 
of five negotiating conferences, the plant 
committee, headed by Local 150 Pres. 
James Pate, won wage increases Of seven 
cents an hour across the board plus 
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are $1.32 an hour. The contract is to run? 
for two years, with a reopening at the” 
end of a year. Members of the negotiat« 
ing committee, in addition to Pres. Pate, 7 
were John W. Johnson; H.P. Rose, Gil- — 
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cents an hour to eliminate in- 
equities in certain classifications. Also 
won were improvements in holiday pay. 
The new contract covers the plant’s 95 
employees. 


Parker attributed’ the victory to sev- 
eral factors, among them the company’s 
good financial position. He emphasized, 
however, that most important to this 
“terrific settlement” was the fact that 
“the workers in this plant are a solidly 
organized group and therefore made 
thorough preparations for the negotia- 
tions. 


“They met frequently to work out 
their demands in detail and plan their 
strategy and they kept the grievances 
cleared up in day to day handling so 








bert Floyd, Felix Blakely and Herman 
Biggers. 


Plant in Alabama 
Rejoins RWDSU 


DECATUR, Ala.—A majority of the 
employees of a poultry processing 
firm owned by the Quaker Oats Co, 
have signed up in Local 620 RWDSU 
in a comeback move, Regional Dir, 
Frank Parker reported. 





The workers had been members of 



























































that no issues aside from the contract RWDSU up to about a year ago, when I fol 
; ayer? had to be discussed during the negotia- —_q decertification election resulted in their littl 
MUNITY HONORS Int’! Rep: Irving Lebold by. ‘iriviting him to sit on Charleston, S.C, tons.” leaving the union. * sinc 
unity Chest Board of Directors. Lebold works with Local 15A, made up of members 
big Sohiteen Tobacco cigar«plant. Photo showing Lebold, at right, and Chest president, Ee Se ee Now, Parker said, a movement among the : 
appeared in one of city’s large. evening newspapers. the 100 employees is under way to come peac 
rs Pa . back inte Local 620. The move is being a mi 
White Workers Join led by the former local officers. judg 
~ While a majority have signed up, a 
ew r CW ys em In Jackson, Miss Parker said, the union feels it is wiser 
ad to press for an overwhelming number of 
, : the workers to sign up and win recogni- 
: . JACKSON, Miss—At a meeting last tion through a card count than to peti- op 
a r y j n em p is month in the State CIO office, 12 of the tion for an NLRB election. and 
17 white workers in the Buckeye Cotton Parker declared the union was deter- Midc 
MEMPHIS, Tenn—The RWDSUers in Local 19 are moving ahead in their ©!! Plant, who had never belonged to the mined to seek recognition by whatever displ 
rogram of increasing membership responsibility for running the union, © U!0". signed up in Local 180A. method was practicable. of E 
Regional Dir. Harry Bush reported. They immediately elected a steward, yy: estal 
In line with the members’ decision at %¢t up by the members last month, Jack Wood, and made plans to organize ng 
meetings last month to make thorough Bush described a program of crew’ the remaining five men. GOT AN OPINION? Got an idea you The ‘ 
preparations for a fruitful first conven- meeting schedules between now and the : want to share? Got a beef you want to to ° 
tion of the local next May, the members middle of April, which requires that a Thorough discussion between these air? Don’t sit-on it, Let 140,000 fellow Ww 
in 14 of the 18 plants organized in Local majority of each crew be on hand to workers and the three local officers, Pres, BRWDSUers in it b abil letter that 
19 have been sub-divided into small choose its leader, who will also serve as. Sylvester Guster, Vice-Pres. Will Young oe . 4 7.9 of la 
working units called crews. convention delegate. He said that several nq Financial Sec. Attwine Adams, to The Record. It’s the best way of 
‘ Thirteen of an approximate total 6f Crews have had to re-schedule meetings brought out the fact that their staying reaching thousands of people like your- 
865 crews have already met at union head- because they failed to turn out a major- ste Sie had self and getting their reactions to a 
quarters and elected their stewards. The ity. out-of the unten in the past years Bate: ton ti te Ge hen, or 6 te 
elections are all being supervised Bush said that at the small meetings cost all the plant’s employees better 3 P 
. ache, or a suggestion on how to im K 
a rank and file elections committee, Which run from six te as many as.30 wages and conditions. Now that unity is ‘ cor } 
______ @rew members, the members are having in sight; it. was observed, chances are Prove The Record. th 
= See son: reer vee Wee Bett fo raising wages and conditions _—_ - 
5c Won at Mem h duties and responsibilities of stewards, er Ter & wae - ‘ane old 1 
p iS but those of each member as well. polic 
* “They are coming to the realization, diplo 
Pillsbury Warehouse Bush declared, “that the crew system arma 
they’re building will result in a better bailar 
MEMPHIS, Tenn.—Negotiations were peg + ge A 3 a exist 
sted fora new contract between ever before. They are building some- resul 
thing through which they can win great- fp 
1 10 and the Pillsbury Mills ware- — 
: ity for themselves and their fam- 
house, providing wage increases of five p eye Th 
onal + le lar gra Regional Dir. “plants which have not yet set up their parti 
" crews are Nutrena Mills, Swift Oil Mill, agair 
Bush said the settlement, reached after the Jackson Ave. plant of Buckeye Cot- and : 
& three negotiating sessions, conforms ton Oil, and Memphis Compress. parti 
the pattern among other plants in The stewards-already elected, and their maki 
the industry in the Memphis area. The shops, are: Jim Kidd-Cold Press; James Sie? 
is effective for two years, with a Holliday—Pillsbury Mills; Shelton Jack- ist 
ner after a year. New rates as a re- son, Walter Coffer, Henry Monger and ert 
gult of the raises are $1.18 an hour. Marrice Burton-McMillan Feed; John State. 
Negotiators were Tom Roach and Dean, Jim Blackman and Phil Emory- . high 
ur Hunt with Local 19 Pres. Lee DeSoto Oil; Otis Brown-Weona Foods; a the : 
y and Org. Bernard Smith. Mr. C. James Wilson-Allied Mills; Ernest Myers fe «econ 
#. Hardy spoke for the company. and William Woods-Federal Compress. 3. § estab 
Half Way to That Elephant Pp ton 
y@ ourr 
BIRMINGHAM, Ala.—Construction of the new Birmingham zoo is under way, Eg Prais: 
WDSU Regional Dir. Frank Parker reported, and the CIO Council in this city is |e toway 
y towards completing its pledge of $4,000—which is what it takes to buy a Pe it lat 
elephant these days. -_ 
AFL union members in Birmingham, meanwhile, were contributing labor to oF in 
bss hot ti 
ELECTION COMMITTEE of Local 19, Memphis, Pe rye is going to be mighty busy the a ' The 
summer: union immediately few months rvising upwards of 70 steward elections as newly set up crews meet to n rs 
on a cay Hag sea, to a responded ‘ > conferring with the leaders. 7 ie i 8 1. to r., Organizer Bernard Smith, Local 19 Pres. Lee Lashley, .— nba 
Chairman A. R. Adair, Floyd Wiseman. Standing, James Holliday, Jim Kidd, McKinley Jacksom § ee ’ 
Joe Wynn and J. D. Johnson, ys b 
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By Estes Kefauver 
U. S. Senator, Tennessee 


On a recent visit to the new state of Israel, 
I found much progress, but I found also in this 
little nation at the crossroads of the world much 
sincere concern, both among the peoples and 
the leaders, concerning the present outlook for 
peace in that area. They realize, I believe, that 
a maximum of high intelligence and informed 
judgment, of coolness of mind and warmth of 
heart, are necessary to secure the peace of the 
world in these troubled times. 


For a time I thought we were making con- 
siderable progress in the Near East. The state 
of Israel was founded with American assistance, 
and we found a new and determined ally in the 
Middle East. A haven was established for the 
displaced, the homeless and the oppressed Jews 
of Europe, and a truly democratic state was 
established in an area of the world where none 
had been known before. The disastrous Arab 
War came to an end and an uneasy truce reigned. 
The machinery of the United Nations was set 
to work, and while peace was not achieved in 
that. part of the world, at least a fresh outbreak 
of large-scale warfare was averted. 


Re-evaluating Foreign Policy 


Secretary Dulles has given us a new look in 
our Middle Eastern policy by furnishing arms to 
the Arab states. But this new look is really an 
old look. Indeed, it is a look backwards. It is a 
policy based upon the Nineteenth Century 
diplomacy of power politics. This policy of re- 
armament must inevitably upset the delicate 
balance of power and the uneasy stability that 
exists at present, and I doubt seriously if it will 
result in strengthening that area of the globe 
from,a free world point of view. 


This new policy is referred to as one of “im- 
partiality.” But it is a policy of impartiality 
against Israel, increasing the danger of war 
and aggression by the Arab states. What is im- 
partial about giying arms to one nation and 
Making the other buy them with precious dol- 
lars? It is a policy which threatens the very ex- 


_ istence of Israel, surrounded as it is by hostile 


Statesi As a result, Israel too must maintain a 
high state of preparedness, and that saddles 
the state of Israel with the back breaking 


_ @conomiec burden of a necessarily large military 
_. @stablishment. and thus retards its economic 
+ development. 


I would like to suggest that before the situa- 


» ‘tion worsens we should have a reappraisal of 


Our palicy. We want no more “agonizing reap- 


' ‘praisals” and-if we do not reappraise our policy 
toward Israel now, we may have to agonize over 


it later. 
A policy which encourages the building up 


- Of arms by either the Arab states or Israel is 


hot the road to peace in this part of the world. 
The Middle “East needs ploughshares, not 
8words. The problems cannot be solved by more 


arms, more bloodshed and more refugees, both 
- Arab and Jewish, but only through an upbuild- 
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ing of the lagging economies of all the states 
and the raising of the standard of living of 
citizens on both sides of the line. 


I visited Palestine some seven years ago, in 
the company of then Vice-President Barkley. 
We saw then a people determined to make 
something of the barren and desolate land on 
which they lived. This past summer, but a brief 
period of time later when one. considers the 
centuries of Jewish history, I again visited the 
same country, now the independent nation of 
Israel, and saw—somewhat unbelievingly—what 
has been accomplished in such a short span. 


Nevertheless, Israel has a hard road ahead. 
She must still absorb many thousands of re- 
fugees from oppression, she must bring into 
balance her foreign trade, she must build her 
industries and redeem her land—and today, un- 
fortunately, this task can only be undertaken 
with one hand; the other must still clutch a 
shield. 


But Israel is not alone in the Middle East 
in facing a difficult road ahead. ‘The Arabs, 
awaking from a sleep of centuries, must also 
rebuild neglected lands, educate their people 
to contemporary living and modernize their 
countries, both economically and politically. 
The great area between the Tigris and 
Euphrates once supported a population of mil- 
lions; today much of it is waste. North Africa, 





SEN. ESTES KEFAUVER 















including Egypt, was once the breadbasket of 
the Roman Empire; today its population con- 
stantly contends with hunger. 


This should not be. There is enough in the 
Middle East for all. And that includes the 
800,000 Palestine Arab refugees now living in 
temporary shelter, because the politics of the 
Middle East prevents them from being resettled. © 


The hard road ahead for both the Israelis 
and their Arab neighbors can best be trod to- 
gether. It is the duty of the United States to 
try to favor as many friends in the Middle East 
as possible—and that includes the Arab na- 
tions. A prosperous Iraq, a modern Egypt, a 
peaceful Jordan—all trading without hindrance 
and sharing and developing their region’s re- 
sources together with a friendly Israel—will 
present a much stronger and more reliable bul- 
wark against Communist imperialism than the 
armed camps—armed against each other and 
armed against a sometime rebellious populace 
—which we have in the Middle East today. 


One of the really great advances that we 
could make in this section would be to persuade 
Israel and the Arab states to undertake co- 
operatively under auspices of the United Na- 
tions a kind of Tennessee Valley Authority for 
the Jordan River valley. 


You know, I happen to have been as close 
as anyone to the work of the TVA here in the 
United States. I know what it has accomplished 
in my own part of the country. I can testify 
that it has added immensely to the economic 
wealth of the whole nation. The same results 
could be achieved in the Middle East, if the na- 
tions would just bury their differences long 
enough to start the development. 


Economic War Against Israel 


Middie East peace is essential to Middle 
East defense. I propose, therefore, that Amer- 
ican military aid to the Middle East nations be 
premised upon the nations in that vital area 
resuming peaceful relations as civilized peoples 
should. This would include abandonment of 
the economic war being waged against Israel 
which has taken the form of,a boycott which . 
has in several aspects violated international law - 
—such as the seizing of an Israeli ship in the 
Suez Canal. It would mean, too, the abandon- 
ment by all of armed border forays and the 
elimination of these incidents, any one of which . 
might again lead to open warfare. 


There is ample precedent for such a pote : 
The United States withheld military ; 
economic assistance from Egypt until she ‘ettied 
her difficulties with Great Britain over the. 


Suez Canal. If the Suez Canal controversy was 


a threat to Middle East peace and security, 
surely the still unsettled dispute with Israel 
is just as serious a threat, and a similar policy 
might prove effective in bringing about a co- 
operative settlement. 
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THE COUNTRY GIRL kx 


Somewhere in the course of the action of Country Girl, 
Grace Kelly accuses William Holden of being, “dumber than 
a village idiot she once knew who thought elephant tusks 
came from piano keys.” This sort of statement is indicative 
of the difficulties of Country Girl. The dialogue is tortured 
and labored. Also, the characters of the principals are so 
obvious one wonders why they can’t see exactly where their 
behavior is leading them. 

The plot concerns the theatrical comeback of an aging 
alcoholic actor, Bing Crosby. He has been selected for the 

leading role in an Oklahoma-like musical 
by the director, Bill Holden, above the 
justifiable objections of the producer. 
Bing succeeds in convincing the director 
that all his past troubles have been due 
to his wife’s assuming the dominant role 
in their uneasy marriage. The truth of 
the matter, of course, is that Bing has 
been leaning heavily on Miss Kelly’s 
shoulder for survival since the accidental 
death of their son, for which he took full 
responsibility. 

Gunso Helly Holden. meanwhile, falls wildly in love 
with Miss Kelly who is left with the choice of running off 
with him or remaining with Bing. 

Among the redeeming features of the film are the 
authenticity of the back stage life and the fact that Bing 
Crosby is not being Bing Crosby but someone else, and is 
first rate at it. Grace Kelly is more than adequate as the 
long-suffering wife despite the bad script. William Holden 
is stuffy and righteous, which he probably should be. The 
Country Girl is a literate soap opera of the noble back- 
stage wife variety. It is well directed, well-paced and well- 
photographed which may cause you to like it in spite of 
its clichés. —ED MARGOLIES. 


THE GOOD DIE YOUNG kx 


THE GOOD DIE YOUNG almost had me in tears, not 
because the film was so stirring, but because one of my 
favorite actors, Robert Morley, lent his presence to such a 
wretched contrivance. His three minutes on the screen were 
the only worthwhile ones in the hundred minutes it took 
to tell this crude tale with a moral: that ill-gotten money 
never did any-one any-good. 

The film opens as four young men are about to hold 
up a post-office van for the 90,000 pounds in bank notes 

it is carrying. By a series of flashbacks 

we are shown how the group met and 

plotted the crime. Rave (Lawrence Har- 

vey), the brains of the outfit, has been 

; refused further support both by his wife 

and his father; Joe (Richard Basehart), an 

ex-G.I. needs money to get his English 

4 wife away from her neurotic mother and 

back to America; Eddie (John Ireland), 

U. s. Air Force sergeant has discovered his 

wife’s infidelity and is AWOL; Mike (Stan- 

ley Baker), maimed by twelve years as a@ 

John Ireland ,ize fighter, has lost his 1000 pounds sav- 

ings to a ne’er-do-well brother-in-law. Joe, Eddie and Mike 

succumb quickly to Rave’s philosophy that “the good die 

oung”’, 

. There is some good story material here but it is very 

badly handled. The dialogue is so poorly written and deliv- 

ered that the audience laughed out loud at moments that 
were supposed to be tense and dramatic. 

The police in the picture do a most inept job. Previous 
experience with the bobbies as shown in other films had 
led me to believe they were much more expert in tracking 
down criminals. —MILLIE TILLER 


‘RECORD’ MOVIE RATINGS 
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The Country Girl 
Carmen Jones 
Beau Brummell 


Contessa 


The Student Prince 
Scotch on the Rocks 
Phftt 

The Detective 


‘GUS NEMETH and MARION SHOEMAKER, RWDSU strike leaders in Huntington, 


W. Va., who find and sell ‘Ginseng roots’ to help feed families. 


"GINSENG AIDS STRIKERS’ 














The Ginseng Root 


About 250 years ago the Ginseng root was 
used as a cure for nervousness and the infirm- 
ities of old age, and today it is still in use for 


certain medicinal purposes. The root has turned 


out to be good medicine for keeping the wolf 
from the door of some of the strikers of the 
Grocers Wholesale Co, in Huntington: W. Va., 
who have been walking the weet lines for 14 
months. 


Gus Nemeth and Marion Shoemaker, strike 
leaders, on weekends have been hunting—and 
finding—the scarce Ginseng root in the wooded 
hills of West Virginia and selling it. Some days, 
Hughes said, they bring home as much as a 
pound or more valued at $16 to $20. 


The root’s history, according to Int’l Rep. 
Jerry Hughes, is traceable to the year 1713. The 
name Ginseng means man plant in Chinese 
coming from the fact that the root often takes 
human shape. It used to be said that the more 
it looked like a human form the more potent 
were its powers to ward off the weaknésses of 
old age. In one sense, the root is carrying out 
its tradition of aiding human suffering, as the 
Grocers Wholesale strikers utilize it in their 
fight for the right to belong tq, Local 612, 


Record photo by IRVING FRANCB 
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CHAMPION DIST. 65 TEAM 


OUTSTANDING LABOR TEAM of the 
country are these basketball players of 
the RWDSU’s District 65 in New York. 
Last year they swept through industrial 
league undefeated, became first labor 
team-in history to play at Madison 
Square Garden (in preliminary to N. Y. 
Knicks-Boston Celtics game). 

This season they are entered in Center 


Rockefeller Center, etc. They’ve won 
two, lost none, are odds-on favorite to 
capture title again. ‘ 

Players, above, are Capt. Al Goodman, 
Textile Local; Frank Prisinzano, Lern- 
ers; Al Jones, Doubleday Book; John 
Dolinac, Drug Local; Al Pickraum, Blu- 
menthal Button; Al McMullin, Garment 
Local; Nelson Morales, Footwear Local; 
Frank King, Revlon Cosmetics; John 
Stallworth, Ceragraphic; Tony D’Amico, 
Sun Radio. 
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ve of Civilian Atomic Energy; 
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ded Can We Permit Industry 
ays, 
Ss a ° 7 
To Grab Off This Wealth? 
vep. 
The 
ven, By MAX STEINBOCK 
ikes 
ore If the Democratic majority elected to Congress on Nov. 2 lives 
ent | 


up to what is expected of it by labor and liberals, the notorious Dixon- 
Yates deal will go down in history as an attempted give-away that 
on failed. Even with the slim majority they hold, Democrats in the 84th 
Congress will be able to prevent consummation of this “sweetheart” 
deal which would have cost the U. S. $100 to $140 million in overpay- 
ment to a giant combine of private utility companies. 


But Dixon-Yates was small potatoes compared to the really big 
giveaway that big private interests want for themselves: a monopoly 
on civilian development of atomic power. Here is where the big money 
is to be found: the U. S. has invested 12 billion dollars in developing 
atomic energy, and big business would like to get its hands on the 
whole package. 


That’s not.all. If the government should turn over the rights’ 
to atomic peacetime use, the estimated value in production of electric 
energy, metals, chemicals and many other uses runs to trillions of 
dollars. 


Our atomic researchers are able to produce electricity from 
atomic reactors at half the cost of steam generators. New metals have 
been produced and new uses found for old ones. Radioactive materials 
are used to treat disease and havé proven their value in agricultural 
and industrial processes. Atomic energy can even help preserve foods 
without refrigeration, and it can double the tensile strength of plastics. 


Here is a great new world ready to be discovered—to be put to 
use for the benefit of all of us. But big business is trying its darndest to 
put a fence around this new world and stick up a big sign labeled 
“Private Property.” 


The big boys are not satisfied with the rights they already have 
in the field of atomic energy, including the right to.own or use nuclear 
matérials and to patent atomic processes for commercial use, They also 
want Uncle Sam to give them access to government-developed pro- 

ses, a government market for by-products, government under-writ- 
if experimental work, and the government’s multi-million dollar 
Fassets. And on top of all these they would like government 
sirties! 






E ig Corporations Would Profit 


These handouts presumably are to be paid by Uncle Sam to the 
_ companies that have been serving the Atomic Energy Commission as 
contractors responsible for engineering, construction and operation of 

its projects, Since these firms have had access to atomic secrets and - 
experience in that field. Among these struggling corporations so badly 
om in need of government aid are E. I. duPont deNemours, General 





4 Electric, Carbide & Chemica] Corp., Monsanto Chemical Co., Westing- 
n, house Electric, and other giant chemical and utility companies. 

a= Despite such arrogant utterances as Defense Sec. Charles Wilson’s 
im “What’s good for General Motors is good for the country,” the fact is 
* ‘ that the interests of the people have not always coincided with the 
; interests of big business. More often, they have been diametrically op- 
n posed. In the words of the CIO Economic Outlook, “history indicates 





that the advent of abundant, low cost atomic power will be greatly 


For Big Business? 





























































retarded and held back if private industry captures it... Our ex- 
periences with the power companies have always been unhappy: they «- 
are intent on high rates for a scarcity of power rather than a fair rate 
for an abundance of power. It has required government action to break 
this bottleneck.” , 


Electric power, as we have shown, is only one of many fields in 
which atomic energy and its by-products may soon play an all-im- 
portant role. Can the U. S. depend upon private industry to put aside 
thoughts of private gain and work primarily in the interest of the pub- 
lic welfare? Not by a long shot! The spokesmen for big industry have 
proved beyond a doubt that their interest is confined to profits. Here’s 
the evidence: 


ry 


Preventing Monopoly Control 


The toughest fight in the congressional battle over the Atomic 
Act of 1954 was waged on the issue of whether exclusive, private 17- 
year patents should be granted on atomic processes. That was what 
big business wanted. The liberals in Congress fought for mandatory 
licensing of any patent issued; that is, the holder of the patent must 
agree to let others: use the process and pay him a fair royalty for 
such use. 


Licensing under this system would prevent monopoly control, 
and would give small business an opportunity te enter the atomic 
domain, an opportunity that it has so far been denied. Most important 
of all, such licensing would prevent the big companies. from obtain= 
ing patents and then burying them because the new oo would 
disrupt their normal business operations. 


Imagine for a moment that an inventor had discovered a way 
to make automobiles run on plain, ordinary tap water. Would it make 
sense to give a patent on such a process to the Standard Oil Co.? 
Wouldn’t Standard Oil be under great temptation—to say. the ledst— 
to sit on that patent and protect its investment by continuing to 
produce and sell old-fashioned gasoline?. 


Tot that te whaé ks eiveeucun Mii cubis iain 
do with the peacetime application of atomic power. Fortunately, under 
the Atomic Act finally passed by Congress, exclusive patents in the 
atomic field will not be available for another five years. But there are 
already strong efforts to eliminate this time period, and it is reason= 
able to*assume they will be continued. 


The incoming 84th Congress has a great responsibility to 
lish a pattern for civilian use of the atom. This responsibility is 
creased, rather than lessened, by the fact that Democrats are nor 
the majority. Democratic candidates during.the campaign 
away, correctly and effectively, on the issues of the giveaway, the 
Dixon-Yates scandal and the GOP’s aim to, turn over atomic energy 
development to industry. It’s up to all of us to keep reminding them 
of those campaign speeches and promises. 


: The stakee inthe field of etvilian atoenlo devetaphiatll:ace Wee: 
not only in terms of billions of dollars, but in the promise of advances 
in science, medicine, agriculture, industry and almost every : 
field of endéavor. They're hig enough, in fact, for all of us to be 
concerned about them—and much too big to be given away. mes 




















Elliot, foreground, and Rich- 
ard, 42-year-old twin sons of 
Murray Zweig of Hardware 
Local, are happy in Toy Dept. 
of ‘65’ Consumer Service. 





HEN A member of the RWDSU’s 

District 65 in New York comes 
to union headquarters for his month- 
ly membership meeting, more often 
than not he’ll bring his wife and 
children and make a family night of 
it. While Dad attends his meeting 
Mom and the kids spend the evening 
in the ‘65’ Consumer Service, shop- 
ping for any of the 1,000 stocked items 
and saving an average of 30 per cent 
on their purchases. 


During 1954 an estimated 300,000 
customers will have spent a total of 
a million and a half dollars and saved 
close to a half million dollars on pur- 
chases in their union store. 


This unique labor cooperative serv- 
ice, whose huge volume and type of 
service is unparalleled in the entire 
country, serves 65ers with a host of 
goods, including men’s, ladies’ and 
children’s wear, toys, housewares, 
electrical appliances, drug sundries 
and many more. The store occupies 


Consumer Service of District 65 covers a total floor space of 9,000 sq. feet. It has 
grown from a tiny counter in the union newspaper's office, which iain by selling 
phonograph records and men’s sock$ in 1947, today offers 1,000 items at aero 
savings of 30 percent, serves 300, 000 customers in one year. 


RECORD Photo Feature by Lynne Bortnick 





the entire 8th floor of the ‘65’ center, 
a model, 1l-story trade union head- 
quarters at 13 Astor Place in down- 
town Manhattan. 


In addition, a-department of Con- 
sumer Service, on the 9th floor, the 
‘65’ Pharmacy, supplies members with 
an average of more than 200 pre- 
scriptions a day, with six registered 
pharmacists working full time in a 
prescription grea which is among the 
largest and most modern in the 
country. 


The savings to members are made 
possible by a rigorous, business-like 
policy of smart merchandising, which 
requires every item to turn over at 
least eight times a year, or it will not 
be carried. In addition, more than 50 
rank and file members of the Con- 
sumer Service Committee serve as 
volunteer stockmen, cashiers and rec- 
ord keepers, supplementing the 14 
salaried staff members of oa 
Service. 
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‘Club Plans’ Give Discounts, 
But Savings Are Spotty 





HOW TO BUY. 











By SIDNEY MARGOLIUS 








Have you come across any of the “club plans” which have been spread- 
ing around the country recently? If not, you probably will. They are grow- 


ing fast. 


The way these clubs operate, a merchandise company supplies the 
“secretary” (one of the women in the club) with a catalog. The club mem- 
bers each pay “dues” into the club’s fund, generally $1 or $2 a week, select 
the merchandise they want, and the secretary sends in one order each 
week from the pooled “dues” for the week. 

The company that supplies the merchandise gives each member a 
premium, and also gives the secretary a premium for each order. For ex- 
ample, in one of the largest plans, a member who pays $1 a week for 12 
weeks gets $12 worth of any goods she selects, and her choice of a premium 
claimed to be worth “up to $3.” The secretary also gets a premium worth 


“up to $3” with each order. 
Installment Pitalls 


The idea has an advantage for people 
who would otherwise buy on installments, 
You escape any installment fee and the 
other evils of overcharging you often 
encounter in the more unscrupulous 
installment stores. Instead, the members 
pool their weekly payments and take turns 
ordering—a kind of mutual “layaway” 
plan. 


But the premiums offered may or may 
not reduce the prices of the merchandise 
itself below what you would pay in the 
more reasonably-priced stores, discount- 
houses: co-ops and mail-order catalogs. 
One “club plan” catalog this department 
examined offers “list prices” on electric 
appliances like vacuum cleaners, mixers, 
etc. Nowadays many stores give outright 
discounts of 15-25 per cent off the list 
prices on such goods—not only regular 
discount houses, but many neighborhood 
dealers and even some department stores. 
Also, the consumer co-ops, large mail- 
order houses and department stores have 
their own-brand appliances often offer- 
ing savings of 15-20 per cent from the 
list prices of nationally-advertised brands. 
The premiums offered by the “club plan” 
would bring the list price of “hard goods” 
to about the same level as prices charged 
by many cut-price dealers these days. 


However, on soft goods like cloth- 
ing, linens, blankets, etc. the savings 
elaimed by the club plans are more 
dubious. The prices in the club-plan 


eatalog this department examined, are 
definitely higher than those of a large 














Make This Yourself 
Instructions Free 





KNITTED FROCK FOR SMALL 
FRY—Treat your toddler to a 
hand-knitted party dress of soft 
wool or nylon yarn in pretty baby 

~ pink. The tiny bodice is knitted 
in a dainty, lacy-patterned stitch 
and has a ribbed turtle-neck col- 
lar. The slightly flared skirt ts 
done in the stockinette stitch. Di- 
rections for knitting this. TOD- 
DLER’S LACE TOP DRESS in 
sizes 2, 3 and 4 may be obtained 
by sending a stamped, self-ad- 
dresed envelope to the Pattern 
Dept. of the RECORD: 132 W. 43 
St., New York 36, N. Y., and re- 
questing Leaflet No. C-170. 
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mail-order house with which they were 
compared. For example, a foam-rubber 
pillow is listed in the club-plan catalog 
at $6.98; by the mail-order house, at 
$4.88 (30 per cent less). Full-size sheets 
of the same brand are $6.98 a pair in 
the club plan; $5.28 in the mail-order 
catalog. A 12 piece towel set is $6.70 
compared to $4.60. A five per cent wool 
blanket is $6.45 in the club catalog; 
$2.69 in the mail-order catalog. (Neither 
of them is worth buying for warmth). 


Even considering that the club plan 
pays all shipping charges, and gives you 
a premium worth from $1 to $3 on a $12 
order, you can still buy the same soft 
goods in some cases for less, and in other 
instances for the same money, from re- 
tailers who operate on lower-than-usual 
markups, or at department store sales. 


Savings Vary 


‘his is not said to deprecate the club 
plan, but to point out that the claimed 
Savings are better on some goods than 
others, and in general need to be com- 
parison-shopped as carefully as you would 
any other retailer or catalog. Of course 
the secretary of the club does also get 
a break since she collects the equivalent 
of 20 per cent (in merchandise) on the 
members’ purchases. 


The club plan, actually is another way 
merchandise sellers are getting around 
the Fair Trade laws by which man- 
ufacturers set the retail prices on pro- 
ducts. This year discount selling has 
been so widespread, especially during the 
Christmas season, that in some mer- 
chandise lines, Fair Trade laws are dy- 
ing on their feet, except chiefly in drug 
stores where most pharmacists still re- 
fuse to make any price reductions on 
Fair-Trade drugs and medicines—not 
even on those expensive antibiotics 
parents have to buy for their children. 


But except for drugs even department 
stores have started meeting the dis- 
counts offered by independent retailers 
who operate on low expense margins. 
Such giant department stores as Hud- 
son’s in Detroit; Shillito in Cincinnati; 
Stix, Baer & Puller, Scruggs and Famous- 
Barr in St. Louis, A. & S. and Macy’s in 
New York, have all cut prices on toys, 
appliances and other goods in recent 
weeks. The lower prices, of course, both 
benefit consumers and stimulate in- 
dustrial employment since the public is 
able to buy more goods, Even retailers 
themselves are beginning to admit the 
Fair Trade laws may be both unfair and 
unworkable. Recently Rétailing, home- 
furnishings trade newspaper: pointed out 
that if merchants have the right-to buy 
at the lowest price they can get, why 


- not consumers? When merchants go out 


to buy, they look for specials, closeouts 
and deals, Retailing pointed out. 


In fact, the U. S. Justice Department 
itself is reported to be planning to pro- 
pose that Congress outlaw the Fair 
Trade laws, which often have been 
criticized as being in restraint of trade. 


Once consumers have the same right 
to shop for a bargain as retailers have, 
they won’t have to resort to club plans 
or look for a discount housé to squeeze 
some of the excessive pricing out of na- 
tionally-advertised merchandise. 
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CHOCOLATE CAKE WITH MIDNIGHT FROSTING 
‘CLOCK WATCHER CAKE’ RECIPE Frosting and decorating. Spread Mid- 


1% cups sifted cake flour 

1% cups sugar z 

% teaspoon soda 

% teaspoon salt 

% cup shortening (at room tem- 
perature) 

2/3 cup water 

2 squares unsweetened 
chocolate: melted 

2 eggs, unbeaten 

1 teaspoon vanilla 
Midnight Frosting 
Decorating Icing 

1. Into sifter, measure sifted flour, 
sugar, soda, and salt. 

2. Into mixing. bowl, place shortening; 
stir just to soften. Sift in flour mixture. 
Add water and mix until flour is damp- 
ened. Then beat 2 minutes at a low speed 
of electric mixer, or 300 vigorous strokes 
by hand. 

3. Add chocolate, eggs, and vanilla and 
beat 1 minute longer in mixer, or 150 
strokes by hand. 

Baking. Pour batter into two round 
8-inch layer pans, which have been lined 
on bottoms with paper. Bake in moderate 

“oven. 


night Frosting between layers and over 
top and sides of cake, smoothing top for 
decorating. Then prepare Decorating Ic- 
ing. Place in a cake decorator or paper 
cornucopia with plain decorating point, 
and print clock numerals on top of cake. 
Then make hands. of clock pointing to 
almost midnight. 


Midnight Frosting. Melt 2 squares un- 





YOUR FAMILY’S HEALTH 





GAS CAN SPELL DEATH 


By Doctors of the 
Dist. 65 Security Pian 


When all 10 members of the Gonza- 
les family were found dead in New 
York City on Nov. 7 from gas poisoning, 
the entire country was shocked and 
aroused about the dangers accompany- 
ing the use of gas appliances in the home, 

From Jan. 1 to Dec. 1 of this year, 
close to 100 people- were killed in New 
York City alone from the deadly gas, car- 
bon monoxide, escaping from their gas 


others on highways while driving. 
Common symptoms of 










poisoning. Don’t assume that such symp- 


§ 
‘it 
ii 
i 

it 


i 
i 
a 
FEE § 


aif 


ii: 
i. 
Ff 
i 
ge & 
af 


i 
i 
| 


| 
i 


aupeesi 
Fut 
ih 
ii 
ae 


i 
E 
i 
; 


z 
E 
. 


at 
vi 
7 
: 
i 


5 
é 
F 
: 


j a 



























es 













[Cavi-Cade 


@ IN WATERTOWN, MASS., 
when Joan Trott applied for a job 
at a shoe manufacturing plant 
two years ago she was told that 
she could take a walk. - That’s 
what she’s been doing ever since 
—walking a two-mile course 
around the plant six times a day, 
testing shoes. 

@ IN LONDON, ENGLAND,,. the 
British Trades Union Congress 
revealed it was on the verge of 
becoming disillusioned with sculp- 
tors. After deciding to erect a 
new building for its national 
headquarters, the TUC invited all 
the sculptors in Britain to design 
statues for the structure. Report- 
ing sadly to its members last 
week, the union congress revealed 
that the sculptors “have respond- 
ed with Cherubic Angels, Grim 
Strong Men, Doves, Blacksmiths- 
With-Anvils, and so many Work- 
ers-Discarding-Their-Chains that 
you could start an export business 
in ironmongery.” Result was that 
the TUC refused to make any 
selections or award any prizes 
among the 123 entries. “Some see 
the British workmen,” said the 
report, “as a super-colossus who 
would use the bull as a lapdog; 
others as a thin, emaciated fel- 
low who would drop dead at the 
first shout from a foreman.” 

@ IN LOUISVILLE, KY., the 
Kentucky Tax Research Assn.—a 
big business outfit—unwittingly 
provided AFL and CIO members 
additional argument against the 
Eisenhower tax program . which 
victimizes workers in the lower 
income brackets. The average 
man, the Tax Research Assn. 
found, works 24 hours each day 
to pay his direct and indirect 
taxes. What happens to the rest 
of his eight hours? He works one 
hour’and 37 minutes for food; one 
hour and 24 minutes for clothing; 
42 minutes for transportation: 23 
minutes for medical and personal 
care; 20 minutes for reading and 
recreation; other goods and ser- 
vices 20 minutes; and the re- 
mainder for miscellaneous costs 
of living. 

@ IN NEW YORK CITY, AFL 
Hotel & Restaurant Union lead- 
ers reported that they had re- 
ceived the best strike publicity in 
years when union employees of 
the Louis XIV Restaurant started 
picketing. Passersby were fas- 
cinated by the placards which read, 
“LOUIS XIV UNFAIR TO OR- 
GANIZED LABOR.” 

@ IN ATLANTIC CITY, N.J., 
pro-labor Governor Robert Mey- 
ner, addressing a convention of 
New Jersey teachers, deplored the 
fact that teachers are underpaid 
while “women like Marilyn Mon- 
roe get up to $1,000,000-a-year for 
just showing their figures.” Up 
to this point the teachers had 
been very quiet and attentive, 
but suddenly one young female 
voice interrupted. ‘We'll match 
our figures with Marilyn’s,” came 
the shout, “. . . our $3900-a-year 
with Marilyn’s $1,000,000.” 
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RECORD CROSS-WORD 


Each issue of the RWDSU RECORD will award a 
$5 prize for an original cross-word puzzle chosen from 
those submitted by members of RWDSU locals, or 
their wives or husbands, Puzzles MOST LIKELY TO 
BE CHOSEN are those which use union terminology 
such as stewards, strike, contracts, grievances, nego- 


tiations, etc. Send your ORIGINAL puzzle to RWDSU. 


RECORD, 132 W. 43rd St., New York 36, N.Y. Win- 


ner this issue is Irving 


Staub, Local 1268, Retail 


Shoe Employees, New York, N.Y. 


ACROSS 
1—RWDSU, —— 


4—What AFL & CIO 


should do 
9—Measure of weight 


12—Organization Samuel 


Gompers founded 
13—Pertaining to sound 
14—Some 
15—Article of feminine 

clothing 
17—Government agency 
19—Morning 
21—Ridge 
23—Religious ceremony 
26—Tree juice 
28—Percolate 
30—Essay 
31—Greek philosopher 
33—“The ’s the 

thing .. .” 
35—For example 
36—Mark 
38—On the 
40—Newspaper insert 
42—To destroy 





63—Volcano .in Sicily 
65—Mal de 
68—No (French) 
69—Algenquin Indian 
70—American humorist 





DOWN 


1—Chemical symbol] for 
calcium 

2—Whether 

3—Ancient 

4—Employer 

5—Part of face (Plural) 
6—Part of foot 
7—Musical note of scale 
8—European agency 
9—Silent 

10—-Over 

11—New York 

16—TV picture 
18—Printers measure 
19—Cleopatra’s pet 
20———-de mer 
22—Elongated fish 
24—Three (prefix) 
25—Part of face 


By Irving Staub 
Retail Shoe Employees 


Local 1268, New York, N.Y. 
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Crossword Puzzles edited an 


d prepared by Nat Lester 


and Joseph Manfre. Gimbel Bros. Sign Shop, Local 144. 








44—-Spry 27—Cushion 
47—Dance step 29—Father . 
49—Sharp blow 32—Stigma 
51—U. S. Employment 34—Healthful dairy 46—E astern Standard mittee 
Service product Time 60—Powerful lobby 
52—Leave out 37—Baked clay 48—Late president of our against National 
54—Outer space 39—Poetic contraction International Union Health Insurance 
56—By 40—Army post office 50—Invented by Don 61—Prefix meaning not 
57—House cleaning tool 41—What beavers love to Ameche in movie 62—Negative , 
59—Main artery make 53—Preposition 64—Interjection \ 
61—Old initials for 43—Swim 55—Periods of time 66—Election district 
TI>‘ted Nations 45—Meadow 58—Political Action ¢om- 67—Concerning 
SMOE 
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BEGINNING TO 

WONDER ABOUT 

PEGGY AND HER , 
PIANO LESSONS! Ao 
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YOU AND ME BOTH! THAT 
MUSIC DOESN'T SOUND LIKE 
ANYTHING I'VE EVER 
HEARD 
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MEBBE 
A MAN TO WORK FOR ¢ TILLER CAN GET 
HIM WHILE HiS HIREO get oe. wld 















$1 SAYS HES SUCH A GOOD 
WORKER HE'S GOING TO KEEP 
HIM INSTEAD OF HIS 
REGULAR MAN! 















I DON'T THINK TD 
ENJOY A VACATION 
AFTER ALL! 
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“ELECT of Local 414 shown during local’s convention in Feriet, 
>'Phey are officers and executive board members. L. ‘to r., seated, Sec.- 







Treas. Harold Blacher, RWDSU Canadian Dir. Thomas B. MacLachlan, Vice- 

Pres. C. Dahmer, Pres. Earl St. Thomas, Local Dir. Jack. Piper, Exec. Sec. 

E. B. Osborne. Standing, |. fo r., J. Stanton, H. Stewart, R. Gibb, M. Jephson, 
Education Dir. Don Collins, R. Langley and R. Smith. 


Lecal 414-in Toronto Hailed 


For Progress 


at. Convention 


TORONTO, Ont.—Thirty-seven delegates from 13 cities in the Province’ 
of Ontario, meeting in the anriual Local 414 Convention on Sunday, Nov. 
21, elected a slate of officers for the coming year, headed by Pres. Earl St. 


Thomas and including Director Jack 
Piper, Exec. Sec. E. B. Osborne, Sec.- 
Treas. Harold Blancher and Vice-Pres. 
Cc. Dahmer. 


The delegates also named a new ex- 
ecutive board, consisting of six members 
in addition to the. officers. 

The featured speaker, Canadian 
RWDSU Dir. Thomas B. MacLachlan, 
praised the local as “‘a sound, responsible 
union,” expressing his confidence in the 
leaders and in the local’s continued 
progress. His remarks were substantiated 
in tne reports of Local 414 Pres. St. 
Thomas, who chajred the Convention, 
and Dir. Jack Piper. 


Piper, in detailing the local’s act- 
ivities of the past year stated that the 
union had grown by close to 300 mem- 
bers and maintained an average of 
1,600 members throughout the year. 
He described the Jecal’s major gain as 
the contract settlement with the 
Dominion Stores ‘in Toronto, Hamilton, 
Niagara Falls, St, Catherine’s, Thor- 
old, Oshawa, Petersboro and Belleville. 

After eight months of negotiations and 
the beginning of preparations for a strike, 
a settlement was reached amounting to 
$750,000 in benefits to the members over 
a two-year period, This pattern, he said, 
was also put into effect in stores covered 
under separate contracts. 

Another key gain, Piper declared, was 
at National Grocers, largest firm under 
contract to Local 414, The six cent hour- 
ly increase established here was applied 
throughout the branches organized in the 
local and “ranks these employees among 
the highest paid warehousemen in the 
Province.” 

~ The local director also emphasized the 
increased activity of unit executive boards 
in handling grievances and in contract 
negotiations as being of “great value to 
the membership,” and singled out Local 
414 Education Dir. Don Collins for his 








Thomas B. MacLachlan, RWDSU 
vice-pres.. and Canadian director, 
addresses Local 414 convention. 


work in preparing briefs for the many 
conciliations proceedings during the past 
year. q 
He also urged the delegates to make 
use of the “additional space available for 
news items from our units” in The Rec- 
ord, asking that material, including 
photographs, be sent to the local office 
in ‘Toronto. 

Among the resolutions adopted was one 
“making clear” the union’s “opposition 
to night openings in the retail trade, and 
its support for retail workers in their 
fight for shorter hours.” The delegates 
also resolved to “work out a plan” in the 
individual units to integrate the many 
immigrants into Canada who have come 
into Local 414 shops. 






$8 to $11 Raises in First 


Nova Scotia 


Canada 


Grocery Pact — 


SYDNEY, N. S.—Employees of the Progressive Wholesale Grocery Co. 
won wage increases averaging $8 a week and ranging as high as $11 in 
their first RWDSU contract, Canadian Congress of Labor Rep. Jim Mac- 


Donald reported. The workers signed up 
in Local 596 in a campaign led by Mac- 
Donald early in September. 

Among other improvements won are 
reduction in hours on the day shift from 
4612 to 44 and on the night shift from 
48 to 44 per week. 

The contract also calle for night 
shift premium pay of five cents an 
hour, 12 days’ paid sick leave, paid 
statutory holidays, and vacations of 
one, two and three weeks after one, 
two and 10 years’ service. 

A comprehensive sickness and hospi- 
talization program was also bégun, under 
a plan whose costs are shared equally 
by employer and employees. 

Established also are conditions typical 
of RWDSU contracts such as seniority 
provisions, grievance procedure and the 
dues check-off. 

The -negotiations, which were. amic- 
able throughout, were led by Local 596 
Vice-Pres. Art LeBlanc, with a commit- 
tee of Julie Carabin and Fred Barrett. 
They were assisted by MacDonald. 
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Let "Em Eat Cake 


Calling all Cooks—Try the Record’s 
New Year’s Eve “Clock Watcher” cake 
recipe. Start the New Year right with 
this taste treat that’s fun to make 
and eat. Recipe can be found on page 
13. 
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5c Raise, Hours Cut 
At Winnipeg Company 


WINNIPEG, Ma.—A reduction of three’ 
hours in the work week and a wage in- 
crease of five cents per hour were ach- 
ieved in negotiations between Local 467 
and the Building Products Co., Int’l Rep. 
Chris F. Schubert reported. 

The work week was reduced from 
45 to 42 hours, and the wage boost was 
made retroactive te Nov. 1. Another 
feature of the new contract which 
covers about 130 employees, is a pro- 
vision that computes vacation pay on 
@ percentage of annual earnings rather 
than in terms of basic wages. 


This provision, Schubert pointed out- 
will increase vacation pay, since the per- 
centage will apply to overtime as well 
as to regular pay. Employees will re- 
ceive two, four or six per cent -of their 
annual wages, depending on whether they 
are entitled to one, two or three weeks’ 
vacation. 


It was also agreed that the company 
will grant an additional day’s pay for 
Christmas and New Year’s Day both 
this year and next, evén though both 
holidays fall on the weekend. 





40 Hr. Week Won at 


Christie Brown Firm 


WINNIPEG,. Man.—A two year agreement providing higher wages 
and shorter hours has been reached with Christie Brown Co., a subsidiary 
of the National Biscuit Co., it was reported by Int’l Rep. Chris F. Schubert. 


The contraet provides for a five-day, 40- 
hour week and a five per cent general 
wage increase retroactive to Oct. 16. * 


The five per cent boost will mean a 
five-cents-per-hour raise fur female em- 
ployees, and six to eight cents for men: 
An additional four cents an hour in- 
crease will go into effect next Octcber. 


The forty-hour week which went into 
effect on Nov. 29, provides for e.ght 


hours’ work each day, including mea: and . 


rest periods. This means that employees 
will receive eight hours pay for seven 
hours and ten minutes of actual working 





time. 

New job classifications were also won, 
which will net women employees in 
certain jobs an additional five te 15 
cents per hour, and men an additional 
two to 17 cents. The second shift, 
which begins work at 3:30 p.m., will 
receive 2 ciitt premium of five came 
more per. hour. 

Other provisions in the contract call 
for two days off with pay for employees 
when a death occurs in the immediate 
family. and full pay for time spent in 
jury services. 





See 


December 12, 1954 


of past year and set forth plans for 


REPRESENTING 1 600 RWDSUers, these 37 delegates to the annual conve tion of Local 414 elected pry her. coming year, Faoucdad substantial gains 
‘or the future. They came to Toronto Nov. 21 from 13 cities all over Ontario Province. 








































OFFICERS OF RWDSU AND CIO gather for informal chat on platform at 16th Annual Convention of ClO in Los Angeles Dec. 6 following open-. | 
ing address of CIO Pres. Walter Reuther (4th from rt.) In photo are, |. to r., Arthur Osman, Alvin E. Heaps, ClO Sec.-Treas. James Carey and Exec. 
Vice-Pres. John Riffe, Max Greenberg, Reuther, Alex Bail, Martin C. Kyne and Jack Paley. 











KEFAUVER: 


ASKS U. S. STOP 
ARMING OF 
ARAB NATIONS 


— See Page 9 











